TOWN OF CRESTON
SPECIAL COMMITTEE OF THE WHOLE MEETING AGENDA
HELD IN ACCORDANCE WITH MINISTERIAL ORDER NO. M139
Tuesday, June 9, 2020
Immediately following the Regular Council Meeting of June 9, 2020, which commences at 4:00 P.M.
Council Chambers, 238-10th Avenue North, Creston, BC

1.

CALL TO ORDER

2.

ADOPTION OF AGENDA (and additional items if necessary)

3.

DELEGATIONS
None

4.

BUSINESS
a.

Council Direction Request from the Chief Administrative Officer, regarding UBCM Group
Benefit Pool Coverage for Elected Officials

b.

Council Direction Request from the Chief Administrative Officer, regarding Policy - Public
Participation and Consultation

c.

Ministry of Municipal Affairs and Housing, regarding the Community Housing Fund

5.

QUESTION PERIOD

6.

ADJOURNMENT
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COUNCIL DIRECTION REQUEST (CDR)
Town of Creston
ACTION DATE:

June 9, 2020

File #: 1900.10

SUBJECT: UBCM Group Benefit Pool Coverage for Elected Officials
SUGGESTED FOLLOW-UP ACTION: THAT the Council Direction Request from the Chief Administrative Officer, regarding
UBCM Group Benefit Coverage for elected officials, be received AND FURTHER THAT Council provide staff direction on
the participation of members of Council with the UBCM Benefit Pool Coverage.
CAO COMMENTS: At Council Meeting on May 12, a member of Council requested information related to elected
official participation in the UBCM Benefit Pool.

BACKGROUND

Staff Briefing Note:

Attached

☒

Available

☐

Nil

1. DEFINE THE TOPIC
KEY INFORMATION: UBCM confirmed that they will waive the requirement of a minimum of 3 members of Council
needing to participate for coverage since the Town of Creston’s benefit plan is moving to the UBCM Benefit Pool. Any
member of Council wishing to participate would be placed in a separate classification from the exempt and unionized
employees.
RELEVANT OBSERVATIONS: If more than one Council member elects to participate in the plan, then there needs to be
agreement on having the same benefits (see UBCM attached memo).
STRATEGIC QUESTIONS: N/A
ESSENTIAL QUESTION: N/A

2. DETERMINE DESIRED OUTCOMES if the essential question is addressed.
KEY RESULT: N/A
DESIRED BENEFITS OF KEY RESULT: N/A
REQUISITES: N/A
UNINTENDED OUTCOMES: N/A

3. EXPLORE RESPONSE OPTIONS to achieve the key result (Pros & Cons)
1.

Council provide direction on participation in UBCM Benefits Pool.

2.

Council advises that they wish not to participate in the UBCM Benefits Pool.

Submitted by:

Reviewed by:
Michael Moore, CAO

CAO
Michael Moore, CAO

☐
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STAFF BRIEFING NOTE
Town of Creston

DATE: 6/9/2020
TO:

Mayor and Council

CC:

Steffan Klassen, Director of Finance and Corporate Services

FROM:

Michael Moore, Chief Administrative Officer

DEPARTMENT:

Administration

SUBJECT:

UBCM Benefits Pool for Elected Officials

APPENDIX:

☐ ATTACHED ☒ OTHER DOCUMENT ☐ NOT APPLICABLE

PURPOSE / ISSUE:
On May 12, 2020, Council directed staff to change the Town of Creston’s benefit provider to the UBCM
Benefits Pool.
One member of Council asked if UBCM would waive the requirements of a minimum of three elected
officials to participate in the benefits plan since the Town was now part of the benefits plan.

BACKGROUND:
UBCM offers a comprehensive group insurance coverage to elected officials in British Columbia.
Typically, UBCM requires members of Council to join the coverage within four months of the election
and are required to commit for the entire term to avoid abuse of the program.
Further, UBCM has a requirement that a minimum of three members of Council to participate.
Attached is the UBCM MEMO dated October 15, 2018 that outlines the coverage offered to elected
officials.

CURRENT SITUATION:
UBCM confirmed it would waive the requirement to have three members of Council participate since
the Town was moving coverage to the UBCM Benefits Pool for their employees. Further, UBCM would
waive the requirements associated for joining the plan after the deadline of four months after the
election.

KEY CONSIDERATIONS:
The monthly premium rates are outlined within the attached memo;
Standard Extended Health Benefit Plan:
Cost per person
Cost per couple / family

$46.73 per month
$105.13 per month

$560.76 annually
$1261.56 annually

Enhanced Extended Health Benefit Plan:
Cost per person

$57.10 per month

$685.20 annually
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STAFF BRIEFING NOTE
Town of Creston
Cost per couple / family

$128.46 per month

$1541.52 annually

Dental Benefit Plan:
Cost per person
Cost per couple / family

$49.94 per month
$129.57 per month

$599.28 annually
$1554.84 annually

$3.50 per month

$42.00 annually

Employee and Family Assistance Plan
Cost per person / family

Plus the option to purchase optional life or AD&D that varies by age, smoking status, and gender (Rate
sheet included in the attached UBCM Memo (last page). Note that no coverage for Life Insurance can be
purchased for those 65 and over.
The AD&D can be purchased and for $25,000 of coverage would cost $1.38 per month ($16.50 per year).
The following charts provide a cost projection if Council were to consider adding benefits as part of the
remuneration of elected officials or a cost share between the Town and all the members of Council. This
provides a projection for budget implications for discussion purposes;
This shows only the Council Member to be covered
Cost Share Ratio
Standard Extended Health
Benefits and Dental
100% Town Pay
$8,120
75% Town Pay / 25% Council
$6,090
50% Town Pay / 50% Council
$4,060
25% Town Pay / 75% Council
$2,030

Enhanced Extended Health
Benefits and Dental
$8,991
$6,743
$4,495
$2,247

This shows only the Council Member and Spouse/Family to be covered
Cost Share Ratio
Standard Extended Health
Benefits and Dental
100% Town Pay
$19,714
75% Town Pay / 25% Council
$14,785
50% Town Pay / 50% Council
$9,857
25% Town Pay / 75% Council
$4,928

Enhanced Extended Health
Benefits and Dental
$21,674
$16,255
$10,837
$5,418

OPTIONS FOR FOLLOW-UP ACTION:
Council can provide direction on whether there is a desire to individually participate at the expense of
the individual Council member or whether there is a desire to add as part of Council’s remuneration
package.

Submitted by:

Reviewed by:
Michael Moore, CAO

CAO
Michael Moore, CAO
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MEMO
October 15, 2018

TO:

Mayor/Chair and Council/Board

CC:

Benefits Administrator

FROM:

Anna-Maria Wijesinghe
Manager, Member and Association Services

RE:

Group Insurance For Elected Officials

UBCM offers comprehensive group insurance coverage to all local government staff and elected
officials in British Columbia. Historically, UBCM has offered group insurance benefits to elected
officials and a number of our members have taken advantage of these benefits. With local
government elections approaching, we wanted to remind members about this offer and provide
details of the coverage and enrolment process as described below.
COVERAGE OFFERED TO ELECTED OFFICIALS
The following is information about the procedures for enrollment in the UBCM Group Benefits
Plan for Elected Officials offered by our current carrier, Pacific Blue Cross/ BC Life:
A) Available Benefits
Elected officials who meet the eligibility requirements may now participate in the following
benefits:
• Extended Health Care
• Dental
• Employee and Family Assistance Plan (EFAP)
• Optional Life Insurance
• Optional Accidental Death and Dismemberment
(Elected Officials are excluded from participating in Group Life, Dependent Life, Accidental
Death and Dismemberment, Short Term and Long Term Disability and Critical Illness
because these benefits are based on salary earned while employed.)
B) Eligibility
There must be a minimum of three (3) elected official applicants in your local
government to enroll. Applications made by local governments that do not currently
have their staff benefit plans under the UBCM Group Benefits Plan will be reviewed for
consideration.
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C) Benefit Provisions & Costs
1. Extended Health and Dental
For those local governments that have their staff benefits through the UBCM
Group Benefits Plan, there is the option to provide your elected officials with the same
level of benefits/plan design that you provide to your non-union staff for Extended Health
and Dental. Under this approach, the existing group rates for the non-union staff plan
would apply.
If you do not have staff benefits under the UBCM Group Benefits Plan, or you do
not wish to provide the same level of benefits to Elected Officials, then you can choose a
standard package. The standard package cost and benefit limits include:
a. Standard Extended Health Benefit Plan (Standard EHB):
•
80% reimbursement of eligible expenses
•
Lifetime maximum of $50,000
•
$25 per year single or family deductible
•
60 day trip duration
•
Premium of $46.73 per month for single coverage and $105.13 per
month for couple/family coverage
b. Enhanced Extended Health Benefit Plan (Enhanced EHB):
•
80% reimbursement of eligible expenses
•
Lifetime maximum of $50,000
•
$25 per year single or family deductible
•
60 day trip duration
•
Vision Care to a maximum of $300 every two years
•
$100 every two years for eye exams
•
$300 per year for each covered practitioner (acupuncture, chiropractic,
naturopath, physiotherapy, massage, podiatry, speech and psychologist)
•
Premium of $57.10 per month for single coverage and $128.46 per
month for couple/family coverage
c. Dental:
•
80% reimbursement of Plan A “Routine” expenses
•
50% reimbursement of Plan B “Major Restorative” expenses
•
No annual maximum on Plan A or B
•
Premium of $49.94 per month for single coverage and $129.57 per
month for couple/family coverage
2. Employee and Family Assistance Plan (EFAP):
•
•

•

Premium of $3.50 per month for single coverage and family coverage
Employee and Family Assistance plan, delivered through a partner,
Homewood Health, services provided include telephone assessment,
consultation, resources, support, advice and coaching on a full range of
issues faced by individuals, parents, families, teens and young adults
throughout their lives.
https://www.pac.bluecross.ca/group/group-efap.aspx
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3. Optional Life Insurance:
Optional Group Life may be purchased in multiples of $10,000 or $25,000. However,
only one multiple can be chosen and will apply to everyone in the group purchasing the
optional group life coverage. A rate sheet is attached.
4. Optional Accidental Death & Dismemberment (AD&D):
BC Life’s Optional AD&D provides added financial security should one be faced with
accidental death, accidental dismemberment of part or all of a limb, or loss of sight,
hearing or speech. The monthly cost of this benefit is $0.055 per $1,000 of coverage.
D) Enrollment
Once you have the minimum three Elected Officials wanting to enroll they must register as a
group and choose one of the following combinations of coverage:
Option 1:
Option 2:
Option 3:
Option 4:
Option 5:
Option 6:
Option 7:
Option 8:
Option 9:

Standard EHB and Dental benefits
Enhanced EHB and Dental benefits
Option 1 (Standard EHB & Dental) and EFAP
Option 2 (Enhanced EHB & Dental) and EFAP
Either the optional life and/or optional AD&D benefits (applications can
be made independent of one another)
A combination of option (1) and (5)
A combination of option (2) and (5)
A combination of option (3) and (5)
A combination of option (4) and (5)

Each elected official will need to fill out the attached enrollment form with the same options.
For those local governments that have their staff benefits through the UBCM Group Benefits
Plan, the elected officials will be added as a separate class to your existing contract/policy.
Enrollment for benefits must be made within four (4) months of appointment to council,
therefore, the deadline for enrollment is February 28, 2019. Failure to apply within the
required timeline will elicit PBC late-applicant rules (which may include providing evidence of
insurability, back-billing of premiums, and/or coverage restrictions). Also, enrollment must
be for the full term of office; this is to protect against abuse of the Plan.
We strongly recommended having all elected officials who do not wish to participate
complete Part 6 of the application form to waive group benefits to indicate that the benefits
have been offered.
It would be our preference that the payments of premiums follow the same structure as your
non-union staff plans. That is, if your non-union staff plans are 100% employer paid then
that arrangement should continue for Elected Officials, understanding that each local
government may have different policies.
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If the elected official is new or returning, please fill out the applicable attached forms to join
the Plan:
1. Application for Group Benefits; and/or
2. For optional life - “Application for Optional Life”
3. For optional AD&D - “Voluntary Accidental Death & Dismemberment”
When the forms are completed please attach all the documents and include a covering letter
summarizing the names of the elected officials that are applying for these benefits. Please
forward all completed forms to:
Elected Officials’ Benefits
c/o Anna-Maria Wijesinghe
Union of BC Municipalities
Suite 60 – 10551 Shellbridge Way
Richmond, B.C. V6X 2W9
For further details regarding coverage or if you would like assistance with the enrollment of
your elected officials, please contact:
Anna-Maria Wijesinghe, UBCM
Manager, Member & Association Services
Ph:
604.270.8226 ext. 111
Email: amwijesinghe@ubcm.ca

Nathan Roeters,
Account Executive, PBC
Ph:
604.419.2412
Email: nroeters@pac.bluecross.ca

If you are not currently participating in the UBCM Group Benefits Plan, we would encourage
you to request a quote. We can provide you with information on cost savings, as well as the
other advantages of participation.
E) Retiring Council Members or Elected Officials Not In Office
Please note that retiring council members or elected officials not currently in office should
not remain on your benefits plans. You must inform Pacific Blue Cross/BC Life that
coverage is to be terminated. The effective date of termination will be no later than the
end of December 2018.
Retiring council members and elected officials no longer in office have the option of
converting to individual policies (within 60 days for Extended Health and Dental
benefits and 31 days for Optional Life and Optional AD&D) with the advantage of not
needing to provide medical evidence.
•

For information on individual health and dental benefits available to those not on the
Group Plan any longer, we would encourage you to provide the following link:
https://www.pac.bluecross.ca/group/group-conversion.aspx. Conversion options are
available for 60 days.

•

For those wishing to convert to an individual life insurance policy must apply within
31 days after terminating the group coverage and if they are under the age of 65. For
more information regarding conversion, members may contact BC Life at email:
BCLClaimsServices@pac.bluecross.ca
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APPLICATION FOR
GROUP BENEFITS

DO NOT WRITE IN THIS SPACE

Mail: PO Box 7000, Vancouver, BC V6B 4E1 | Drop it off: 4250 Canada Way, Burnaby, BC | Fax: 604 419-2149 | enrollment@pac.bluecross.ca
APPLICANTS — Please complete BLACK portions of this application.
EMPLOYERS/PLAN ADMINISTRATORS — Please complete RED portions of this application.
See page 3 for tips for completing this application.
New applicant

Returning Applicant

PART 1 — EMPLOYER/PLAN ADMINISTRATOR
Policy number

Dental effective date (mm-dd-yyyy)

Extended health effective date (mm-dd-yyyy)

BC Life effective date (mm-dd-yyyy)

Other effective date (mm-dd-yyyy)

ID number

PART 2 — APPLICANT INFORMATION
First name

Last name

Middle initial Birthdate (mm-dd-yyyy)

Street address

City

Email address

Province

MIDDLE
INITIAL

F

Yes

No

Does your spouse/child have a government
health/medical plan in any province or territory?

Please provide the information requested in the table below.
List any additional children in Part 8 — Additional Information.
LAST NAME

M

Postal code

Do you have a government health/medical plan in any province or territory?

FIRST NAME

Sex

BIRTHDATE

Spouse

(mm-dd-yyyy)

First child

(mm-dd-yyyy)

Second child

(mm-dd-yyyy)

Third child

(mm-dd-yyyy)

Fourth child

(mm-dd-yyyy)

SEX

SCHOOL NAME +
STUDENT NUMBER *

RELATIONSHIP TO YOU

M

F

M

Common-Law

Married

Yes

No

F

Yes

No

M

F

Yes

No

M

F

Yes

No

M

F

Yes

No

* Complete this section if child is over the maximum age as stated in your Group Benefit Contract and attending school full-time.
If you have a child with a disability, include a Disabled Dependent Application Form which is available online at www.pac.bluecross.ca.
Their coverage will be continued beyond the minor maximum age if certain criteria are met.

PART 3 — COORDINATION OF BENEFITS
If you or any of your dependents were covered under another plan within the last 6 months, please indicate the following:
Name of insurance company
Employment type

Full-time

Part-time

Name of member with other insurance company

Retiree

Benefits covered under the other plan

EHC

Dental

Group/policy number

Is the plan still active?

Yes

Policy effective date (mm-dd-yyyy)

ID or certificate number

No — termination date (mm-dd-yyyy):

™® Pacific Blue Cross, the registered trade-name of PBC Health Benefits Society, is an independent licensee of the Canadian Association of Blue Cross Plans. BC Life is the registered trade-name of British Columbia Life & Casualty Company,
a wholly-owned subsidiary of Pacific Blue Cross. CARESnet is the registered trade-mark of the Canadian Association of Blue Cross Plans, an association of independent Blue Cross Plans, and is used under license to Pacific Blue Cross.
My Good Health is a trade-mark owned by Pacific Blue Cross. Only Pacific Blue Cross/BC Life can change the information in this document. Any other modification is strictly prohibited.
0451.001—30-20-200 03/14
CUPE 1816
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PART 4 — EMPLOYER/PLAN ADMINISTRATOR TO COMPLETE THIS
Sub-division (if applicable)

SECTION Name of company/organization
Division occupation
Applicant’s
Payroll number

PBC office use: Occ. code

Employment type

Full-time

Date of full-time hire (mm-dd-yyyy) Date of rehire (mm-dd-yyyy) Applicant’s salary

$

If we have questions, how can we contact you?

Telephone:

Part-time

Hourly

Weekly

Retired

Class

Section ID

Hour bank

Biweekly

Monthly

Other:
Annually

Hours per week

Email:

PART 5— EMPLOYEE AND EMPLOYER/PLAN ADMINISTRATOR SIGNATURES
I agree to the conditions of the contract between my employer/plan administrator and Pacific Blue Cross/BC Life and authorize my employer to deduct
the required contributions from my earnings. I confirm that the information I have provided is true and complete.
If I should receive a settlement or a judgement against a liable third party for wage loss or benefits covered under my group plan, I agree to and
authorize the third party to reimburse Pacific Blue Cross/BC Life up to the amount advanced to me pending such settlement or judgement.
I consent to Pacific Blue Cross/BC Life collecting, using and disclosing my personal information where reasonably necessary for the purposes of my enrolment
or coverage under this group plan. I consent to the disclosure of my personal information to agents and representatives of Pacific Blue Cross/BC Life and other
providers/insurers and their agents and representatives for the purposes of assessing and providing benefits coverage. I also consent to the disclosure of my
personal information to my employer/plan administrator when required or permitted by contract between Pacific Blue Cross/BC Life and my employer/plan
administrator; and to the retention, use and disclosure of my personal information in accordance with the Pacific Blue Cross/BC Life privacy policy.
The privacy policy is available from your employer/plan administrator, online at www.pac.bluecross.ca or by calling Pacific Blue Cross/BC Life at 604 419-2000.
Applicant’s signature

Applicant’s full name (print)

Date (mm-dd-yyyy)

Employer/Plan administrator’s signature

Employer/Plan administrator’s full name and title (print)

Date (mm-dd-yyyy)

X
X

PART 6 — WAIVER OF GROUP BENEFITS: Complete this section if waiving benefits
The Pacific Blue Cross Extended Health Care (EHC) plan is not the same as coverage under a government health/medical plan in any province or
territory. If another plan covers you/your dependent(s) for EHC or Dental benefits, you may waive such benefits under this plan. Before you sign this
form, read your employee booklet or ask your employer to explain the benefits to you. You should fully understand all the benefits and plan rules.
SECTION A — Waiver certified by employer
I do not want coverage for the following:

Extended Health Care

Dental Care

For myself and my dependents

Dependents only

EMPLOYER/PLAN ADMINISTRATOR — I hereby certify that: minimum participation requirements, as stipulated in the contract, have been met;
this plan requires members/employers to contribute to the cost of coverage; benefit coverage is not a condition of employment.
Employer/Plan administrator’s signature

X

Date (mm-dd-yyyy)

SECTION B — Waiver due to coverage under another plan
I choose to waive the benefit(s) below because I am covered by another plan (named in Part 4 — Coordination of Benefits):
Extended Health Care Dental care For myself and my dependents Dependents only
If the other plan terminates, I understand that there may be time limits for applying for coverage under this Pacific Blue Cross plan. If I apply late,
or if I apply while the other plan is still active, I understand that dental coverage may be restricted to $250 per person for the first year, and/or my
dependents and I will have to provide evidence of good health, and Pacific Blue Cross may decline to cover me or my dependents.
Employee signature is required for SECTIONS A and B
I have been offered the opportunity to participate in my employer’s benefits plan under the policy number(s) on page 1. I have carefully studied the benefits
and the plan rules, and I understand that if I apply at a later date for any benefit(s) that I am now waiving, as explained above, dental coverage may be
restricted to $250 per person for the first year of coverage, and/or I will be required to prove, at my own expense, that I and my dependents are in good
health. Pacific Blue Cross and/or BC Life reserve the right to refuse my application if my health or my dependents’ health is not considered satisfactory.
Employee’s signature

X

Date (mm-dd-yyyy)

PART 7 — ADDITIONAL INFORMATION

PACIFIC BLUE CROSS | Mailing address: PO Box 7000, Vancouver, BC V6B 4E1 | Street address: 4250 Canada Way, Burnaby, BC
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TIPS FOR COMPLETING THIS APPLICATION
1. List all your dependents (your spouse and children) even if they are
waiving coverage.
2. You may waive Dental Care and Extended Health Care coverage if
you have similar coverage under another plan. Otherwise these and
other benefits may be waived if the group plan rules specifically
allow you to do so.
If you are waiving benefits, complete Part 7 — Waiver of Group Benefits.
3. Time limits may apply. Sign and date the application and submit it to
your employer or Plan administrator as soon as possible.
INCOMPLETE INFORMATION MAY DELAY THE PROCESSING
OF YOUR APPLICATION.

MAIL YOUR APPLICATION
Pacific Blue Cross
PO Box 7000, Vancouver, BC V6B 4E1
DROP IT OFF
4250 Canada Way
Burnaby, BC V5G 4W6
FAX IT
604 419-2149
EMAIL IT
enrollment@pac.bluecross.ca

PACIFIC BLUE CROSS | Mailing address: PO Box 7000, Vancouver, BC V6B 4E1 | Street address: 4250 Canada Way, Burnaby, BC
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Application for
Optional Life Insurance
Medical Underwriting Department
PO Box 7000 Vancouver BC V6B 4E1
Telephone 604 419-8040 Toll-free 1 888-275 4672
Fax 604 419-8055

Group’s name

Division

Application for Employee
Sex

Active

On leave or disability

Class number

Sex

Male

Occupation

Employment status

ID number

Name

Female

Height (inch/cm)

Group’s number

Application for Spouse (if applying)

Name
Date of birth (mm/dd/yyyy)

Sub-division

Female
Date of birth (mm/dd/yyyy)

Weight (lbs/kg)

Male

Occupation

Height (inch/cm)

Weight (lbs/kg)

Amount of optional life insurance being applied for
Amount of optional life insurance being applied for $

$

I hereby appoint the following beneficiary for any amount of Optional Life Insurance
payable after my death in accordance with the terms of the Policy. I reserve the right to
change my appointment of beneficiary as far as it is legally permissible to do so.

I hereby appoint the following beneficiary for any amount of Optional Life Insurance
payable after my death in accordance with the terms of the Policy. I reserve the right to
change my appointment of beneficiary as far as it is legally permissible to do so.

Beneficiary (full legal name)

Relationship

Beneficiary (full legal name)

Relationship

Employee signature

Date (mm/dd/yyyy)

Spouse signature

Date (mm/dd/yyyy)

Applicant’s statement of health Please tick “Y” (yes) or “N” (no) in the appropriate column for each person applying for coverage.
Employee
Y
N
1. Have you ever consulted a physician, ever been
treated for, or had any known indication of:

(a) ever been treated for or had any known indication
of Acquired Immune Deficiency Syndrome (AIDS),
AIDS Related Complex (ARC), or any other
immunological disorder?

(b) High blood pressure?
(c) Cancer or tumors?

(b) had any positive test results indicating exposure to
the AIDS virus?

(d) Diabetes?

6. Have you any physical impairments, deformities, or illness
not covered in questions 1-5?

(e) Arthritis or rheumatism?

7. Have you consulted any physician in the last two years
apart from basic checkups?

Nervous or mental disorder?

(g) Lung disorder?

8. Have you had any weight change within the last 12
months? If yes, state number of lbs/kgs gained or lost
and reason for change in space provided on the back.

(h) Small or large bowel disorder?
(i)

Stomach or liver disorder?

(j)

Kidney or urinary disorder?

9. Have you:
(a) used any tobacco products within in the past 12
months (cigarettes, patch, chewing tobacco, gum,
etc.)? If yes, indicate type, amount and frequency:

(k) Hernia?
(l)

Spouse
Y
N

5. Have you:

(a) Chest pain or heart disorders?

(f)

Employee
Y
N

Spouse
Y
N

Back, limb or joint disorder?

(m) Blood or circulatory disorder?
(n) Hepatitis B or C or B carrier state?
(o) Neurological disorder, seizure or multiple sclerosis?
2. Have you:
(a) ever applied for or received benefits, compensation
or pension because of sickness or injury?
(b) been absent from work because of sickness or injury
during the last six months?
(c) undergone treatment for alcoholism or drug habit?
3. Are you aware of any symptoms or complaints for
which you have not yet consulted a physician or
received treatment?
4. Are you, your spouse or dependents taking any prescribed
medication? If yes, provide name of medication(s) and
reason for use in space provided on the back.

(b) ever used marijuana, cocaine, hallucinogenic or
narcotic drugs, sedatives or tranquilizers, except as
prescribed by a physician?
10. Have you engaged or do you intend to engage in any
hazardous sports such as motor racing, scuba diving,
or hang gliding or have you flown in an aircraft other than
as a fare-paying passenger?
11. Have you or your spouse had a request for life or
health insurance declined, postponed, rated, or
restricted in any way?
12. Do you or your spouse now have or are you applying for
other life or disability income insurance? If yes, indicate
type of insurance, amount, benefit and elimination
periods as applicable in space provided on the back.

If you answered yes to any of these questions, please give complete details in the space provided on the back.
Please turn over...

See notice on reverse side.
Detach this stub and retain for your records.

®BC Life is the registered trade-name of British Columbia Life & Casualty Company, a wholly-owned subsidiary of Pacific Blue Cross.

0320.001 30-20-241 08/11 CUPE 1816 Page 1 of 2
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Application for
Optional Life Insurance
Medical Underwriting Department
PO Box 7000 Vancouver BC V6B 4E1
Telephone 604 419-8040 Toll-free 1 888-275 4672
Fax 604 419-8055

Applicant’s statement of health (continued)

Please tick “Employee” or “Spouse” on the left and give complete details of all questions answered “Y” (yes) on previous page.
If additional space is needed, use separate sheet.
Illness/Condition and/or Medication Dates and Duration Treatments and Results (fully recovered or remaining effects) Names and full address of doctor(s) or hospital(s)
Employee
Spouse
Question#
Employee
Spouse
Question#
Employee
Spouse
Question#
Employee
Spouse
Question#
Employee
Spouse
Question#
Employee
Spouse
Question#
Employee
Spouse
Question#

Family medical history
Employee
Y
N

Spouse
Y
N

Have your parents or siblings ever had cancer, high blood pressure, heart or kidney disease, diabetes, mental or nervous
disorder? If yes, give complete details in the space provided:
Age
(if living or
age at death)
Employee
Spouse

Employee
Spouse
Employee
Spouse

Details of any health disorder

Cause of death (if applicable)

Father

Mother

Siblings

Authorization
I declare all recorded answers included on this form are full, complete and true as of this date.
I authorize any person or institution, including the Medical Information Bureau, that has any records or knowledge of my health to give BC Life and its reinsurers any such information.
I understand this information will be used by BC Life to determine my eligibility for coverage and may be used in connection with any claim filed with BC Life. A photocopy of this
authorization shall be as valid as the original.
I acknowledge receipt of written notification describing the use of the Medical Information Bureau.
I, the employee, authorize the necessary payroll deductions.
Address

Postal code

Phone

Employee’s signature

Date (mm/dd/yyyy)

Spouse’s signature (if applying)

Date (mm/dd/yyyy)

Please recheck the form and make sure all questions on both sides have been answered. If all the requested information
is not provided, this form will be returned to you for further completion.
Mail to: PO Box 7000, Vancouver, BC V6B 4E1.
NOTIFICATION – Please read carefully and detach for your own records.
Information regarding your insurability will be treated as confidential. British Columbia Life & Casualty Company or its reinsurers may, however, make a brief
report to the Medical Information Bureau, a non-profit membership organization of life insurance companies, which operates an information exchange on
behalf of its members. If you apply to another Bureau member company for life or health insurance coverage, or a claim for benefits is submitted to such a
company, the Bureau, upon request, will supply such company with the information in its file.
Upon receipt of a request from you, the Bureau will arrange disclosure of any information it may have in your file. If you question the accuracy of information
in the Bureau’s file, you may contact the Bureau and seek a correction. Their address is: Medical Information Bureau, 330 University Avenue, Toronto,
Ontario, Canada, M5G 1R7.
British Columbia Life & Casualty Company may also release information in its file to other life insurance companies to whom you may apply for life or health
insurance, or to whom a claim for benefits may be submitted.

®BC Life is the registered trade-name of British Columbia Life & Casualty Company, a wholly-owned subsidiary of Pacific Blue Cross.
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UBCM Optional Life

Provisions







Waiver of premium to age 65
Suicide excluded in first two years of coverage
Medical evidence required
Coverage terminates at age 65
Conversion available to employee only

 Spouse benefit cannot exceed employee's combined basic and optional life

Non-Smokers Rate
Schedule per $1,000
Insured Benefit

Smokers Rate
Schedule per $1,000
Insured Benefit

Age Band
Under 30
30 - 34
35 - 39
40 - 44
45 - 49
50 - 54
55 - 59
60 - 64

Females
$0.045
$0.045
$0.063
$0.077
$0.128
$0.221
$0.383
$0.629

Male
$0.063
$0.081
$0.090
$0.119
$0.204
$0.306
$0.587
$1.088

Age Band
Under 30
30 - 34
35 - 39
40 - 44
45 - 49
50 - 54
55 - 59
60 - 64

Females
$0.060
$0.060
$0.080
$0.130
$0.210
$0.370
$0.650
$1.110

Male
$0.120
$0.120
$0.140
$0.230
$0.440
$0.670
$1.250
$2.180

COUNCIL DIRECTION REQUEST (CDR)

Page 16 of 22

Town of Creston
ACTION DATE:

June 9, 2020

File: 0340.50

SUBJECT: Policy – Public Participation and Consultation
SUGGESTED FOLLOW-UP ACTION: THAT the Council Direction Request from the Chief Administrative Officer, regarding
policy development for public participation and consultation, be received; AND FURTHER THAT, Council direct staff to
develop a policy for public participation and consultation for consideration.
CAO COMMENTS: This direction request is submitted by the CAO.

BACKGROUND

Staff Briefing Note:

Attached

☐

Available

☐

Nil

☒

1. DEFINE THE TOPIC
KEY INFORMATION: No existing policy directing the level of inclusion of public input and consultation related to policy,
program or asset development. A sample draft policy is attached for discussion.
RELEVANT OBSERVATIONS: Staff require guiding principles on appropriate level of public engagement.
STRATEGIC QUESTIONS: Does Council require consistent public participation and consultation for informed decision
making?
ESSENTIAL QUESTION: Does Council require a policy to guide staff for consistent public consultation?

2. DETERMINE DESIRED OUTCOMES if the essential question is addressed.
KEY RESULT: Guiding principles for Staff and Council on level of public consultation.
DESIRED BENEFITS OF KEY RESULT: Consistent approach to public consultation.
REQUISITES: N/A
UNINTENDED OUTCOMES: N/A

3. EXPLORE RESPONSE OPTIONS to achieve the key result (Pros & Cons)
1.
2.

Council direct staff to provide a policy for consideration at upcoming Council Meeting. This provides a consistent
approach for public consultation and participation depending on project type.
Council does not wish to implement a policy related to public participation and consultation. This requires staff and
Council to identify the level of public consultation each time a new project or task is contemplated.

Submitted by:

Reviewed by:
Michael Moore, CAO

CAO
Michael Moore, CAO
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Town of Creston

POLICY:

PUB-001-020

COUNCIL POLICY
Public Participation and Community Engagement
PURPOSE

The Town of Creston believes that decisions are improved by engaging citizens
and other stakeholder groups.

SCOPE

This policy applies to members of Council and Staff for the Town of Creston.

POLICY

Council and Staff are committed to undertaking public participation on issues that
affect citizens’ lives and their municipality.
Council and Staff are committed to reporting back to citizens on how their views
have been considered in the decision making process.
Council and Staff are committed to transparent and inclusive processes that are
supported by factual information, are inclusive of the diversity of the Town of
Creston and are within the municipality’s ability to finance and resource.

GUIDELINES
Guiding Principles
1.0

The following principles will guide public participation activities conducted by the
municipality;
a)

Inclusiveness - The municipality will endeavour to involve and enable the
participation of all interested parties by using informative tools such as:





the municipal website (newsflash, calendar and event postings),
the Town of Creston Newsletter (or direct mail out), and
social media (Facebook, Twitter, Instagram, etc.)
local print media (news paper)

b)

Transparency - The municipality will endeavour to ensure decision processes,
procedures and constraints are understood and followed. The purpose and
limitations on public participation will be made clear. Respective roles and
responsibilities will be clearly communicated. Feedback will be provided on what
stakeholders said and how their opinion was considered by decision makers.

c)

Access - The municipality will ensure that accurate information is available to
participants in a timely manner.

d)

Respect - Public participation requires the mutual respect of all participants. The
municipality will listen with an open mind and show consideration and value for
another person’s point of view.

e)

Honesty - In conducting public participation the municipality will demonstrate our
core value of honesty; We will tell the truth, follow through on commitments, and
act in a trustworthy manner.

Page 18 of 22

POLICY NO. PUB-001-020

Town of Creston

COUNCIL POLICY
2.0

Whenever the Town of Creston undertakes a public participation process, the objective
of the participation, the commitment for performance and the level of the framework will
be clarified at the beginning of the process.

3.0

Each level describes a type or depth of participation that may be appropriate to support
the pending decision.

OBJECTIVES OF THE
PUBLIC PARTICIPATION

INFORM

EMPOWER

 To work with the
public to ensure
that concerns
and aspirations
are understood
and considered.

 To facilitate
discussions and
agreements
between public
parties to identify
common ground for
action and
solutions

 To place final
decision making
in the hands of
the public

 To inform the

 To listen to and
consider public’s
concerns.

 To work with the
public to
exchange
information,
ideas and
concerns.

 To seek advice and
innovations from
amongst various
public parties.

 To work with the
public to
implement
agreed upon
decisions

 Repair or replace
existing park
asset



Change of
program format

 Strategic plan

 Referendum



Mapping update



Major capital
project planning
or designing

 Integrated
Community
Sustainability Plan

 Election / byelection

 Open house

 New park asset
such as new
playground or
new trail
 Climate Change
Adaptation Plan

 Official Community
Plan

website, Town’s
Newsletter or
other social media
opportunities

EXAMPLES OF ISSUES /
TECHNIQUE THAT MIGHT
FALL IN THESE
CATEGORIES

COLLABORATE

 To obtain
feedback on
analysis,
alternatives,
issues and/or
decisions

the municipal

 Notice of
construction /
repair
 To become
informed

PARTICIPATIONS
RESPONSIBILITY

INVOLVE

 To provide
balanced and
objective
information to
support
understanding by
the public

public by way of

TOWN OF CRESTON
COMMITMENT

CONSULT

 Alternative
approval
process

 Trail network
 To provide
feedback

 To be open to
other points of
view and work
with staff and
other members
of the public

 To put aside
personal agendas
and participate in
discussions

 To work with
staff to
implement
agreed upon
decisions.

Commitment & Resources
4.0

The Town of Creston, within its ability and capacity, will allocate adequate financial,
human and technical resources for effective public participation.

Page 2 of 3
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Town of Creston

POLICY NO. PUB-001-020

COUNCIL POLICY
5.0

The Town of Creston will support citizens and stakeholder groups to develop their skills
and ability to participate effectively. This support will involve education and information
about the Town of Creston’s processes, initiatives and policies.

Accountability and Evaluation
6.0

The Town of Creston will be accountable for acting in accordance with this policy. Public
participation processes will be measured for consistency with the stated objective and
commitment.

7.0

The Town of Creston will report, on an annual basis, on the public participation activities
that have been conducted.

POLICY RECORD
Date Approved by Council:

Resolution No.

Next Review Date:

Policy No:

Last Review Date:

Replaces:

Administrative Review:
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May 21, 2020
Ref: 254635
Dear Local Government Leader:
During these uncertain times, it is clearer than ever that safe, secure, appropriate, and affordable
housing is critical for all British Columbians.
I am writing today to share with you that we will be opening the next Request for Proposals (RFP) for the
Community Housing Fund, working with our partners to deliver more homes for the people of B.C.
The Community Housing Fund helps to create affordable rental homes for middle and low-income
British Columbians. The fund supports projects that are a mixed-income model, with 20% of the housing
in each building for low-income households, 50% rent geared to income (housing income limit) and
30% for moderate income households (up to $74,000). Proponents must be a non-profit housing society,
Indigenous housing society, First Nation, housing co-operative or municipality, which want to develop
and operate rental housing projects for individuals, seniors and families with low to moderate incomes.
BC Housing will issue the Request for Proposals on May 27, 2020, and it will be open until
mid-January 2021, giving proponents time to prepare their submissions. While the RFP will be open until
mid-January, BC Housing will proceed with pre-allocation to successful proponents as early as
September 2020. For more information, please visit https://www.bchousing.org/projectspartners/funding-opportunities.
These homes are the next step in our 10-year housing plan. In just over two years we’ve already made
great progress together, providing thousands of secure homes to families, individuals and seniors in
communities across the province through our housing programs:
•

Community Housing Fund will provide close to $1.9 billion over 10 years to build and operate
14,350 affordable new rental homes for seniors, families, low-income and middle-income
earners. As of December 31, 2019, 5,200 units are complete or in progress.

•

Indigenous Housing Fund will provide $550 million over 10 years to build and operate
1,750 units of social housing for projects for Indigenous peoples both on and off Nation. As of
December 31, 2019, 1,165 units are complete or in progress.
…/2

Ministry of Municipal Affairs
and Housing

Office of the Minister

Mailing Address:
PO Box 9056 Stn Prov Govt
Victoria BC V8W 9E2
Phone:
250 387-2283
Fax:
250 387-4312

Location:
Room 310
Parliament Buildings
Victoria BC V8V 1X4
http://www.gov.bc.ca/mah
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Women’s Transition Housing Fund will provide $734 million over 10 years to build 1,500 new
supportive homes for women and children fleeing violence, including transition houses, safe
homes, second-stage and long-term housing. As of December 31, 2019, 679 units are complete
or in progress.
•

Programs for supportive housing will provide $1.4 billion over 10 years to build and operate
4,900 units of supportive housing for those who are experiencing homelessness or at risk of
homelessness. As of December 31, 2019, 3,072 units are complete or in progress.

•

HousingHub, a new branch of BC Housing, promotes, facilitates and coordinates housing
partnerships to create affordable homes. As of December 31, 2019, 2,800 units are complete or
in progress.

In addition to the Community Housing Fund RFP, there are other ongoing opportunities available to
partner with BC Housing:
•

Building BC funds: BC Housing welcomes discussions with partners interested in developing new
housing through the Supportive Housing Fund and the Women’s Transition Housing Fund. Visit
https://www.bchousing.org/partner-services to learn more or contact your local Director of
Regional Development (contact list below).

•

Major Repairs for Existing Social Housing: The Province is providing $1.1 billion over 10 years to
non-profit housing providers and housing co-operatives to support capital projects that maintain
or benefit an existing social housing building’s condition or improve the building’s seismic or fire
safety, as well as for projects focused on energy performance. Visit
https://www.bchousing.org/partner-services/asset-management-redeveopment/capitalplanning-repairs to learn more about eligibility criteria and how to apply or speak with your local
Regional Non-Profit Portfolio Manager.

•

HousingHub was established to seek innovative partnerships with local housing organizations,
community land trusts, Indigenous groups, faith-based groups, charities, the development
community, financial institutions and other industries to create affordable rental housing and
homeownership options for middle-income British Columbians. As a centre for housing
expertise and collaboration, affordable housing will be developed through the HousingHub
either through new construction or through the redevelopment of existing sites. Partners bring
suitable land, equity and/or the catalyst for development. The HousingHub can provide:
…/3
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o
o
o
o
o

Expertise and assistance in the planning and development process
Access to pre-development funding
Low-cost financing
Project coordination advice
A place for organizations to collaborate

To learn more, visit: www.bchousing.org/partner-services/housinghub
There are many ways that municipalities can help to partner with BC Housing, such as providing
city-owned land, waving Development Costs Charges and prioritizing affordable housing projects in the
development approvals process. We also hope that you will help share these opportunities to partner
with BC Housing with organizations in your area.
If you are interested in providing housing but are unsure of how to connect with non-profit housing
operators, BC Housing or the BC Non-Profit Housing Association can help you identify housing
non-profits in your region.
If your government or a stakeholder in your community has a housing proposal of any kind, please
contact your local Director of Regional Development for more information:
Region
Interior Region
Northern Region
Vancouver Coastal & Fraser
Region
Vancouver Island
HousingHub

Director of Regional Development
Danna Locke
Amy Wong
Naomi Bruneymeyer
James Forsyth
Malcolm McNaughton
Raymond Kwong

Email
dlocke@bchousing.org
awong@bchousing.org
nbrunemeyer@bchousing.org
jforsyth@bchousing.org
mmcnaughton@bchousing.org
rkwong@bchousing.org

Thank you for all you are doing to bring more affordable housing to your community.
Sincerely,

Selina Robinson
Minister

